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GMI Partnership HIV Prevention Support Worker
Job Description

General Information

Job title:

Spectra/GMI Partnership HIV Prevention Support Worker (West London)
Salary:
£28,950 per annum FTE (pro-rata salary, 21 hours per week) 
Hours:


21 hours per week (to include some weekend work)

Responsible to:
Dee Wang, Research and Performance Manager, Spectra

Job location:

Spectra office location (primary), partner agencies & outreach sites from the 



mobile testing bus


Contract:

Fixed term contract until 31 March 2023 

Job Summary

The GMI Partnership, established in 2008, is a collaboration between Spectra, Metro and Positive East. GMI works across London to address the sexual health inequalities, delivering the largest outreach and community-based HIV testing programme for MSM in London.  This project will focus on migrant communities and those who are excluded from mainstream health messaging and services due to access or trust barriers. 
This post is based within the GMI team, at Spectra, and will deliver a mobile HIV testing service.  This is a new project, funded by Healthy London Partnership, as part of the HIV Fast Track Cities Programme. Fast Track Cities has a goal of reaching no new HIV diagnosis in London by 2030 and this project is one of several working toward achieving this for the City of London. GMI Partnership and Doctors of the World UK, have been funded to produce a programme to ensure community-based approaches to HIV prevention and care for migrants living in London. 

The post will suit someone who wants to work out and about in the local community, talking to people around a range of health issues, including their sexual health and HIV needs. The post holder will coordinate and provide Point of Care HIV testing & information-based sexual health outreach services, within a mobile clinic setting. Services will predominantly target people who may be at higher risk of HIV and Sexually Transmitted Infections (STIs) particularly amongst higher prevalence & selected migrant communities & also with those who may be excluded to mainstream HIV health messaging as a result of language or cultural barriers.
The post holder will be a member of the GMI Partnership team, working closely with their counterparts at other GMI partner agencies (Positive East and Metro) and our contract partners Doctors of The World UK. The post holder will liaise directly with other partners for the mobile migrant testing service.  
This role will join a team with 2 other workers to coordinate and deliver a 3 day per week pan London mobile testing service.  You will be responsible for leading on the delivery of one clinic per week based in West London & providing support to another lead one day per week in either East or South London. You will lead on coordinating pan London booking and service placement for the mobile service. You will support a team of volunteer outreach workers and support the recruitment and training of the bank of GMI volunteers.

Job Functions/ Responsibilities

1. Support the delivery of 3 weekly mobile HIV testing clinics delivered in London boroughs by the GMI partners.  This will involve leading 1 clinic per week and supporting another clinic lead 1 day per week.

2. You will report to the project lead based at Spectra, working closely to ensure the smooth delivery of clinics & providing support the other clinic leads in coordinating advanced bookings and scheduling for the mobile clinic service. 

3. Undertake HIV Point of care testing in the mobile clinic (training provided).
4. Focus on locating and detecting clients with undiagnosed HIV as well as providing education and support to HIV positive individuals who may be at risk of becoming lost to care.
5. Undertake street-based outreach, creating strong community links to support the delivery and uptake of the service.
6. Focus on providing a service appropriate to the particular migrant community you are working with, this may include ensuring you have bilingual volunteers or resources available in the relevant language/s for your targeted client group.
7. Develop links and take the lead in maintaining effective communications with local authorities, commercial venues, clinics and other agencies in assigned region(s). Gather and collate community intelligence and foster relationships with key contacts to ensure the best possible client engagement and outcomes.

8. Work with Spectra’s volunteer coordinator to; recruit, coordinate and support a local outreach team of volunteers.
9. Work closely with Spectra’s other HIV prevention and HIV support teams as requested.
10. Signpost clients into sexual health, GP and other clinical services as appropriate.
11. Support clients into clinical care as and when required including providing follow up, providing an enhanced service offer.
12. Distribute HIV, sexual health and services information and resources to individuals during outreach across London.
13. Assist with developing and delivering sexual health and HIV awareness trainings. 
14. Collect and input relevant data during and after outreach and community testing sessions and produce reports as required.
15. Attend and support a Spectra/GMI presence at key events through out the year such as Pride, Black Pride, National Testing Week.
16. Undertake all administrative work generated by the post.
17. Keep abreast of medical, social and epidemiological developments in the fields of HIV/AIDS, sexual health.
18. Attend meetings of Spectra, GMI Partnership and external agencies and groups as agreed with line manager and Spectra management.
19. Abide by health and safety guidelines and share responsibility for own safety and that of colleagues at Spectra. 
Other duties
1. Adhere to Spectra policies and procedure at all times.
2. In line with Spectra’s policy on Information Governance (IG), confidentiality and data handling you will be expected to undertake, pass and maintain the required IG modules as indicated by your line manager. 

3. In line with Spectra’s policy on Safeguarding, you will be expected to undertake, pass and maintain the required Safeguarding Training Modules as indicated by your line manager. 

4. Attend regular supervision, and to undertake appropriate training as agreed.  Maintain and update knowledge, skills and undertake continuing education in accordance with personal and service needs within a framework of a personal development plan.  
5. Undertake any other appropriate duties as requested by the Manager. If these duties are extensive and of a higher job description scale, the terms and conditions of the post may be varied in negotiation with your line manager

Spectra/GMI Partnership HIV Prevention Project Lead (West London) - Person Specification

	Qualification, Knowledge & Experience
	Skills and Abilities
	Essential or Desirable

	Degree/Experience in health, social work or other relevant qualification, or deemed comparable experience
	
	Essential

	
	Understanding of emerging cultural and/or environmental influences that increase the risk of HIV acquisition 
	Essential

	2 years of relevant experience of providing behavioral change interventions in an outreach setting
	
	Essential

	
	An understanding of HIV/STI Prevention and Support methodologies and their use in varied community settings such as MSM, BAME, Trans people, Sex Workers and IDU

	Essential

	Experience of working with and coordinating volunteers
	
	Desirable

	Experience of working in the broader sexual health field and in particular with more marginalized community groups and an understanding of how different issues affect different client populations
	
	Essential

	
	Understanding of boundaries in work with clients
	Essential

	Experience of providing Point of Care testing and supporting clients with basic STI sampling (training will be provided if necessary)
	
	Desirable

	Diverse language skills and experience working with migrant communities
	
	Desirable

	
	Understanding of the practical and emotional support needs of people affected by HIV/AIDS
	Essential

	
	Understanding of current landscape of HIV prevention in London
	Desirable

	
	Understanding of how to conduct risk assessments and monitor ongoing risks within an outreach setting
	Essential

	
	Understanding of the importance of confidentiality, and ability to maintain confidentiality
	Essential

	
	Ability to work on own initiative, as well as an ability to work as part of a team
	Essential

	
	Ability to offer advice, information and informal support both face to face and by telephone in a sensitive, non-judgmental manner.
	Essential

	
	Commitment to empowering clients, and supporting them in making informed choices
	Essential

	
	Knowledge of safeguarding and child protection
	Essential

	
	Excellent communication skills, internally and with multi-agency colleagues, and proven experience of networking with professionals
	Essential

	
	Ability to manage own workload, calendar and administration, including the use Microsoft Office, SharePoint and databases
	Essential

	
	Understanding of own support and training needs, including the role of management supervision
	Essential

	
	Ability to work some weekends
	Desirable

	Must have Category B driving license suitable for the mobile clinic bus.
	
	Essential
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